
R16-129 

RESOLUTION OF THE BOROUGH OF MERCHANTVILLE,  

COUNTY OF CAMDEN AND STATE OF NEW JERSEY  

AMENDING THE PERSONNEL POLICY 

 

 

 IT IS HEREBY RESOLVED that the following policies are being updated to the Personnel Policy of the  

 

Borough of Merchantville: 

 

 

 SUBJECT: SECTION THREE PAID AND UNPAID TIME OFF 

     

 

VACATION 

 

 

This Benefit shall commence on January 1 of the year subsequent to the anniversary date 

 

From January 1 of the first full calendar year of employment through the completion of five years-10 days 

 

 SUBJECT: SECTION THREE PAID AND UNPAID TIME OFF 

 

   SICK TIME 

Sick leave so granted and not used shall accrue to the credit of each such employee, up to a maximum total 

accumulation of three hundred seventy-five (375) days.  Accrued sick leave shall be canceled upon voluntary 

or involuntary termination of employment.  In the event any person having accrued sick leave cease to be 

employed by the Borough and is therefore reemployed by the Borough within on month after the termination 

of the first employment, the accrued sick leave of the employee shall not be reinstated and the employee shall 

thereafter accrue sick leave in the same manner as a new employee. 

 

FINALLY, IT IS RESOLVED that copies of said policies shall be attached hereto and made permanent chapters in 

the Personnel Policy. 

 

ATTEST:  

       _________________________ 

        Edward F. Brennan  

        MAYOR 

 

_________________________ 

Denise L. Brouse 

BOROUGH CLERK/QPA 

 

CERTIFICATION 

 

I, Denise L. Brouse, Municipal Clerk of the Borough of Merchantville, County of Camden, State of New 
Jersey, do hereby certify the foregoing to be a true and exact copy of a resolution duly authorized by the 
Borough Council on this 24th day of October, 2016.  
 
     ____________________________________ 
     Denise L. Brouse, Municipal Clerk 

 

 

October 24, 2016 

 

 


